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ARET/RT AT
Madam/Dear Sir,

vESlEged et
Recruitment 2021-22 — Executive (On Contract)

With reference to the Online Test held for the captioned post, the bank is pleased to
offer you the post of Executive in the Bank, on purely contractual basis, for an initial period of
one year from the date of joining in the Bank. Detailed terms and conditions governing your
appointment are given in Annexure-l, which forms an integral part of this letter.

This offer is subject to the following Terms and Conditions and you meeting the eligibility
criteria as stipulated in the detailed advertisement no. 4/2021-22 hosted on the Bank’s website.

2. PUAT A ‘TFSgfed B odl - 2021-22 Mdew H. (327427) vy fa@ew
rec.executive@idbi.co.in T & Hef Ul Td G & IR FH I o7 3R =7 2T Fiepfa
R . 91 dAlc Y 39Fd Teda g7 f Fpia S gaer aurasa o, fhg e
o Rufy # & January 10, 2022 & 18.00 & @& Sl ST, AT & giaf W 39dad
GET T § HACT g1 SIen. Jg T9se fhar Sifar § 6 Fispfd & Sieiehry &t / i
e & fIT 3R S THT TerT R & FhET IR @ o gaRT TR G fhAr Srean
3R dF 39 Ty fREr oY YR & RIS IFARR AL AT




Please convey your absolute and unconditional acceptance of all the terms and conditions
of this offer letter through e-mail to rec.executive@idbi.co.in, mentioning subject as

“Recruitment of Executive 2021-22 Applicant No.(327427)”. Please note that the
communication of the acceptance of the offer letter must be sent to us on or before January

10, 2022 latest by 18:00 hours, failing which, the aforesaid offer shall lapse automatically. It is

clarified that, no request for grant of further time for conveying/communicating the acceptance
to the Bank shall be considered and the Bank shall not enter into any correspondence whatsoever
with you.

3. wrgeer A Friger sitveReanst anfg & v RaéE e

39T January 17, 2022 &1 3197 SRIGEUT HoarRepansit 3R gadsl & T Hr
QT T & TIT AN |DBI Bank Ltd..Door No 22-11-9, Patavarthyvari Street, Beside London
Hospital, Sunday Market, Bhimavaram, Bhimavaram, 534201 & RUi¢ &{aAT g19M. 37T9eh!
Y- Il # AU a0 Seo@ & AR Gl exardst (e quT IquATod Rl yfaa) e
Y A gan. AT Ale A b A H1S, IAUIE, Aerar Yg<e 97, S dsded, R H1S
fe & ® H Us Wlel YgdaeT 99 39«0 T 1T g,

Reporting for Joining and completion of joining formalities, etc.

You have to report at IDBI Bank Ltd.,Door No 22-11-9, Patavarthyvari Street, Beside
London Hospital, Sunday Market, Bhimavaram, Bhimavaram, 534201 _for completion of

your joining formalities and verification of the documents on January 17, 2022. You will have to
carry all the documents (original as well as attested Xerox copies) as mentioned at Annexure -
Ill. Please note to carry a photo identity such as PAN Card, Passport, Voters ID Card, Driving
License, Aadhaar card etc.

4. My fr=ferRaa § & UeE Hraterd | a1 Braierd — IDBI Bank Ltd, Bhimavaram

(Org- RB Branch Banking, Vertical - Retail Banking, SOL ID 366 Proposed Position- Customer
Service Executive.RBG.). # TTd {1 ST, HU AiIC & {3 1uadh] 9 & FHoig & 19K 395
foredY Ot pratera & yerfud fham 5 o © iR s¢ fhedt ff faurn afdama & a1 saa! foxdt drrae
[AEART EReAT3AT B PRIGRT SHIGAT § BT B BRAT 1T, 12T & YD THI-FHI WX & & o]
fort & IR R fager # forsll Y T R RHiaRd fhar 511 dad ©.

You will be posted at Branch / Office - IDBI Bank Ltd, Bhimavaram (Org- RB Branch
Banking, Vertical - Retail Banking, SOL ID- 366 Proposed Position- Customer Service
Executive.RBG.).. Please note that the Bank reserves the right to post you in any of the offices
of the Bank and to work in any of its departments/verticals or offices/business units of its
subsidiaries/associate institutions, as the Bank may decide. You will also be liable for transfer to
any place in India/abroad, as the Bank may decide, in terms of the applicable rules of the Bank,
prevailing from time to time.

3Rt fohell T8 @R o H AT & faT O 3@fe 3R AeuEt v odt W gfdfged
fram ST Tar § S §F gaRT IHI-IHT R FUiRa $r S




You will be liable to be deputed to serve in any other organisation in any manner
whatsoever, for such duration and on such terms and conditions as the Bank may decide.

5. HUIT HIYIEUT IR HRATEOT INTRBATIN T QT Hel & AT A 97 & R 3 A
fAfése fhu a0 IER T W January 17, 2022 @ RAE . FfE 3T Fwrjgor
gaReansit & for FERT e w RERT FraTe & 39fRya A7 gia §, ar 3mud Felieary
foREa & sueht 3R dF g a1y AT 9 YR T IS AR FAET .

Please report for joining and completing the joining formalities to the place indicated in
Para 3 of the offer letter on January 17, 2022. If you fail to report for joining on the said date
at the stipulated location, this Offer Letter will lapse and your candidature will stand cancelled.

The Bank shall not enter into any correspondence with you in this regard.

6. i % fw qF o

Preconditions for appointment

dUTy, @fder 3R 9 39t g Hgfed o7 erdt o gre ¢

Your contractual appointment is, however, subject to:

(i) 3ot 37 AR AeIfOrF 3Ear & FEU H qmdT ARGl H AfESe # @ FEm gem.
(AT 3regaer 11 3Y).

Your fulfilling the eligibility criteria regarding age and educational qualification respectively
as specified in Annexure Il

(i)  dF & FRTEV A & ALY TR S §T T 3UFFA gl TIRT.
You should be medically fit at the time of joining the Bank’s services.

(i) X sl ST F HIY A 39S gann Rk S W R & @ i gfagfd o,
S T dar A AAA gl & Toh FR & MR FoT Rfheqr el o T&dd el T A
STTaa.

The expenditure incurred on medical tests by you in connection with medical examination
will be reimbursed to you subject to production of original medical bills within one month
of joining the Bank.

(iv). Ef¥er 3R W g8 W FRAGUT & v RUIE il AT 39l 9= 31y, Aeiforen
A, IEa, AT FE & (FEAR, 31T TAOTT IRRASE V) Fel AT gAORIT
AT 3ol IAVATOIT T fafafiar off s el gl (C aregaer 1), Foam 3ma
"o BEfe # 2 e (ARl yamra #fY s . (Faar aRRre VI ).

You shall produce at the time of reporting for contractual duty all the certificates in
original regarding your age, educational qualifications, experience, if any (relieving,
experience certificates Appendix V) together with attested true copies thereof. (Please



(vi)

see Annexure lll). You are advised to furnish two Reference Certificates, in the
format enclosed. (Please see Appendix VI).

e 3T IR S / A Siefolifd & HeET § o 3Mushl Sfifd Heefr Jamor-o
ST & & fT 3iftehd dere Wit Rat & & fhd weh it [(aRRfase | (%) &
T & 718 §)] ¥ oo TR gann FUiRa v (Rfdse- | A &I = ) #
FIgad S / Siersiiiad Faey TATOTTST SEJd AT e, Ife 39 3efeidd Sifd /
Setonfa S0l & Few § 3R AfasT & 3mash g7 & AS gRaded gar & af 3T doprel
AT dF & ST oAl FY. 3HS Ioar N g swfae § 3k S / Serenta
Fr TEEIT F 3T AIH T AT el & el g, Ife Icaos & 5@ a1
qal Feidl 8 & eqed Sifd / 3gid seentd & |eftd e g 3wy § o
3THr JATT HIg HROT A AT dcahrel FATCT Y 0. S 395 Aeg W FHEars
el T AR AU U FRI&T T ¢ 50 9 AN SPeT YAUTT Tdd FeA &
fore el &3 |@fgar & graurE & 3eher 3R a1 3ugFT FHS.

If you are a member of Scheduled Caste (SC) | Scheduled Tribe (ST), you shall produce
Caste[Tribe Certificate in the format, as prescribed by Central Government [given at
Appendix I] from one of the Competent Authorities empowered to issue such certificate
[list given at Appendix | (a)]. If you are a member of SC | ST category, you should note
to intimate to the Bank forthwith, in case, there shall be a change in your religion, in
future. Further, your appointment will remain as provisional and subject to verification of
your Caste | Tribe Certificate, through proper channel. Your services will be liable to be
terminated forthwith without assigning any reason, in case, the verification reveals that
your claim for belonging to SC | ST Category is false. The Bank also reserves its right
to take such further action against you, as it may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

Ifg 39 3w oS ot @) & § ar arger 3 gamorT S e & fav sfed
e TRt (gt aRflrse 11 () & & 715 §] & wred giforr airE &7 / ay 3
THTUTIT (3T HIAT o’ & o gl & fIAT Ieo@ & 1Y) Feg TER g HuiRd
urd (RS 11 & feam aram) & g e BN, g 3ferar 9 AgfFd efae
¢ 3R e / S YA & 3T ATH § YA Fe & 3T g I Fedrae
¥ gdr Toiar § b 3N & 39l HIGdT I arar AT 39k shIAT ol T § o glel &1
3TTYeRT STaT ITeld & af 3T JATT 9T HI$ FRUT a0 J2aT 39+ [Aeg 0 FRaTS,
S 8% TH B[S THANYT F TN & AT HRAT &5 Al & rawrelt & 3iceid
3R a1 3UGFT FHH, W B Ticlhel THIT STel AT Aeehlel FATCT T &Y TG,

In case you belong to Other Backward Class (OBC) Category, you shall produce a recent
| valid OBC Certificate (with clause relating to non-creamy layer), in the format, as
prescribed by Central Government [given at Appendix Il], from one of the Competent
Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further,
your appointment will remain as provisional and is subject to verification of the
Community [Caste Certificate through the proper channel. If the verification reveals that
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(vii)

(viii)

your claim to belonging to OBC Category or non-creamy layer is false, your service will
be terminated forthwith, without assigning any further reasons and without prejudice to
such further action against you, as the Bank may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

g 3T s § F FAGR T A0 § T @A § dl YA 36 PR ($5eeguH)
& YAUYT ST e & U HRSRYCT JeTd Il Ao # T P IR
iii (THT-T $3eegUd AT $g SN GaNT /& GaRT S & & [H & T8 & (
aRfrss] e gea AVI 7 & 918 §] TEJd HT gensas Wiy & ., 3 g
efdd gl dur g 3R ATeTH | $Seegud YA & HAWe & i gefafe .
AT & Ig 9T IoaaT § o SSeequd & Fafevd M9er grar aed & ar 0 3%
YHIOTYT Y& el o [T 3Tt JaT 9 IS HROT TAT 3R 319 faeg HRAT
s @ & graumEt & e Hars, ST d 3T 3R sugEd FH, W SEr w1
Sfclehel T STel el HATCA &Y &1 SIwai

In case you belong to Economically Weaker Section (EWS) Category, you shall produce
a recent [ valid EWS Certificate in the format, as prescribed by Central Government
[given at Appendix Ill], from one of the Competent Authorities empowered to issue
such certificate [list given at Appendix Il (a)]. Further, your appointment will remain as
provisional and is subject to verification of the EWS Certificate through the proper
channel. If the verification reveals that your claim to belonging to EWS is false, your
service will be terminated forthwith, without assigning any further reasons and without
prejudice to such further action against you, as the Bank may deem fit, proper or
appropriate under the Provisions of the Indian Penal Code for production of such False

Certificate.

AT e w6 i 3nuer Sfa yAOT (i) Few WER garT HuiRa 3 uww &
T &, (i) 3% ToT & T dRT WeR & gt 7 sfeaf@d anfa & 717 a8 gefar
g, (iil) 38 W IR A dTe HRATT [ WSRT $H HY o oEng AT g, o o A
e AGfFT el W AR A€t foar s,

Please note that your joining in the Bank will not be considered in following cases: (i)
your caste certificate is not in the format, as prescribed by Central Government (ii) your
caste certificate does not contain the name of Caste as mentioned in the Central
Government list for your state (iii) your caste certificate does not contain Seal of Issuing
Office/Authority.

Ife 3ma iR &7 @ e (Nseogs)) & ar amver et Rafecar s /
Rifhcar 915 & sq wAe & fav yred Rfhear gAOTE @UiRd Brt # g qd Hier
grem (F9am gRfAse - IV 3d)



If you are a Person with Disability (PWD), you shall produce valid Disability Certificate,
in the prescribed format, issued by the Competent Medical Authorities/Medical Board

[given at Appendix IV].

(x)  3MURT IO qOAE A, i wIS g o, & 3T wdgied d@6th ddeee AT
T T g (&W aRfseE -V)

You should produce satisfactory evidence of having obtained proper release from your
present employer, if any. (Please see Appendix V).

7. HiFET ITUR W HATEYT & T RAE et & de o @l IS 39 daer 7 foieTregan
RO/ Aol &, ar 3Mueh Jard e foneh Aifew 3rerar 386 dqar # F3masT
e 9T Tcohrel THATCT T AT Fehal! &

Please note that your contractual appointment is liable to be terminated without any
notice or compensation in lieu thereof, if after your reporting for duty, the Bank receives:

(i) Iie 39 GaRT AT 1T HeHHl T 3R T 3ryar Yfad STid 9 3ar 39 qaadr
forerar ar faeansit & gfdmer RAE urea el &, srear

Any adverse report on police enquiry or from the references indicated by you, or from
your previous employer(s), if any, or

(ii) Ifg O STAERY e @ & fF S Y a1 A 3 @ uge AU HS eyl
Sl TRaT 8, ST o o AATER 39T deh & JaT & fAT 39 a1 S &,

Any information that you had prior to joining to Bank’s service committed any act of
misconduct which, in the opinion of the Bank renders you unfit to serve in the Bank.

(i)  3rEASE Hr-fAsaes afgd g 56 dew WA 7, FROT @ Far H gAcT a@fgd
3ae qafadtedr (s (Ifg #I1$ §) & #15 gfage RAE gred g &.

Adverse report from your previous employer(s) (if any) including termination of service
for reasons including but not limited to non-satisfactory performance only,

8. 3TIhT FaTT 4T foRdr FAfeH 31uar 3 Seof H hig FHIAST G 4T Techrer HATA
HT ST Thel! 8.
Your appointment is also liable to be terminated forthwith without any notice or
compensation in lieu of notice,

(i) e 3T EaRT FEJd BN/ faaRor/aanry el off T3 1o a1 3/ ey u1g Sl &
YAl IS Agcaul SThR! TBUS - U8 STl .

If any declaration/statement/information furnished by you is found to be false or untrue
or if any material information is found to be suppressed by you.
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(ii) g 319 AidelcAs 3af & SR dF & FI$ gaar RGU foar semar ga Gt a&
S A AU @ § o I§ THSAT S0en b 39aT deh & 37911 g o o3 &,
In the event of your remaining absent from the duties for a continuous period for ten

days without any intimation to the Bank during the contractual period, you will be
deemed to have vacated your post in the Bank.

9. 39T fBEY &1 FRIATYS AT Ued alar ifaarT §.

You must acquire working knowledge of Hindi.

10. [ JEerfa & #Fs & 37396 gt iR g

In case of any discrepancies, the English version shall prevail.

HaST / Yoursfaithfully,
\yseeh=

39 HGT 9&eeh | Deputy General Manager
(ATAd HETIT /Human Resources)
Torded : gUed.
Encl. : As above.



TS - | | ANNEXURE-|
qoia: §RET IR W aeiagied & Ug ¥q 3w 9
F R F ™A @Gy T ad
Terms and conditions forming part of the offer letter for the post of
Executive on purely contractual basis

(I THT 99 &1 HfA=T FEAT & | This forms an integral part of offer letter)

1. F #Y el 319 e/ 3 AHifhE & ST / SR S {6 To’ Far vaehagied
| UGk T TFallagfed / GEast Uesllagfed aam reEr dfear / afarers / dehuedw 7 s&r
YR & 3 AT & fIT 3R dF ganT e fRAddhTaR #HI-aAY W Gr / |@ig v
SH YR & 31T S & fov qafdes & & FFer .

Job responsibility: Primarily responsible for front /back office activities/job functions like Teller
Service Executives/Customer Service Executives/Document Executives and other roles of similar
nature in branch banking/operations/ Bancassurance and such other jobs, which the Bank, in its sole
discretion, may assign/entrust from time to time.

2. Gider Y Ay . dfder H IRMEF 36 dfder maR | dqar F 3= i ak@ ¥ 1 9y
& foT gl s dclivorets SR-sdie, g2r 3HFew, Fad qag & iy @Afése ifaary
S-olfotel YHTOTIT T QA HAT TUT e AGs], S o GanT Fafddepelar FeiRa fhe
T, & IR W AR RFAT 376 g R 39 FAIFUeR ¥ 58 dfder & av-g3-ay
YR R 9GT Fehell 5. S 37ed, do HJeT T T ANHOT e &l SR (FIS aredar
FET) IS I AT @ §. @, 3F 7 dfdeens qar 7 siwger & alw ¥ Je
av § 3F T & fow adga 7g fr St e o fufa &7 9z wfaer 8% & Tafaa
VTR & T 372ar dar & Ffder & FdH0T & AT grar s &7 PR TereT g7 HaT.

Period of contract : Initial period of contract would be for one year from the date of joining the
contractual service. The Bank, at its sole discretion, may offer to renew the contract on year-to-year
basis, subject to satisfactory performance, leave record, completion of assigned mandatory e-
learning certifications within stipulated timelines and such other parameters or criteria as may be
decided by the Bank at its sole discretion and also availability of vacancies. Further, the Bank
reserves the right (and not an obligation) to further renew the contract. The contract shall not be
renewed beyond a period of three years from the date of joining the contractua service in the Bank.
Under no circumstances, the contract would confer any claim for regular employment in the Bank
or for renewal of the contract of service.

3. Gfder i gty : I7 WiaeT 9% G@RT Adgd o FE S FURT 7 39 AT QW g |
Tad: AT & el 3R dF & v Ig 3maues Agr gem F gg Jarsit & gHfTd F IR
# Fig gaie Gy IR Y 3UAT 39 HOY H Hlg (@A . 39 Hidal H Hig A qaT




Teh A T (AT G S FATCT Y Hebcl §. deh FeT A & dgol H U Al
&1 R aiefde ST 58 dfder 1 desprel FATCT el &1 ARSI I8 FR&Td
@AT 8. 36 Hidal @ HATC S W 1S aTfaqfcd 311 &7 famar .

Termination of contract: The contract shall expire by efflux of time, if not renewed by the Bank
and the Bank shall be under no obligation to issue aformal order of termination or to give any prior
noticeinthisregard. The contract can also be terminated by either party by giving one month’s prior
written natice. The Bank reservesthe right to terminate the contract with immediate effect by paying
one month's fixed remuneration in lieu of the notice period. No compensation whatsoever is payable
on termination of the contract.

. Q91 & WAT FA A GHEAL 3 ST h GdeT FaT & SR HdlToleth HrIfASIC, TEr
RS, SR Foriw 9w S W 3R Fd gag & AR [fese 3f@ad $-afr gamomgs
B QA HE AR dh A RiFTar gt W 3@ g @ foigera srdcar 8F q@mr fauifa
TIA UThaT & ATEIH { & g Jaush IS ‘T (g Yaeh) & & H sSb oI Jar A
fow o7 @hd § Shad 3 avt & T dfer & Ao § 1 A@idEr YR W 3 av¥ f Jar
@ F F FIS 3FHIGIR gRS TS & &7 H d6 1 qa1 # A0 I & AT arT 718
AT ST,

Possibility of future appointment: Subject to satisfactory performances, leave records, ER
clearance during 3 (three) years of contractual services and completion of assigned mandatory e-
learning certifications within stipulated timelines and any other criteria extant at that time, as also
subject to availability of vacancies, such appointees would be eligible for appointment as Assistant
Manager - Grade 'A’' (AM) only through a selection process as may be decided by the Bank. Mere
renewals of contract for 3 years or serving 3 years of contractual term shall not ipso-facto render an
appointee eligible for appointment as AM.

. dfder & e & g aRef@s . TRFF & av & v 29,0001 gfaaA® 1 AR
o aRsfAe 3 famar Seem s & o) gt & 3ideid @ifafe seldvacifaar &
Seat. afg e 5@ Hider 1 AT T § dl 39T FAfhd e qivsf@es S dgre
do T FaT F A B TR F Gg a¥ AT g8 ¥ F T FT W HAWA T 31,000/
fa#ATE 3R %, 34,000 SfATE X e swan. wfder W Pged 3Efiear d% & qofefos
| 3rrepiioreh HAURAT & for o] 37 fordll $icd (Rifhcar |fgd), aRkerfsuar, amst qar
3= graunst & fow oarr 7E g,

Fixed remuneration during contractual period: A consolidated fixed remuneration of
Rs.29,000/- per month subject to statutory deduction/s under applicable laws will be paid for initial
one year. If the Bank renews the contract, the above consolidated fixed remuneration will be
increased to Rs.31,000/- per month and Rs.34,000/- per month on completion of the 1% year and 2™
year respectively from the date of joining the Bank. The appointee shall not be entitled to any other
allowances (including medical), perquisites, benefits and other facilities which are applicable to full
time/part time permanent employees of the Bank.

9




(i)

(i)

6. g-i_"r | Leave:

3eqaTicien MR WX a¥ & 20 (d19) o7 &1 pfeat w faur fovar S, gel sFehdrentor
T T / I GIAET ISt g gl qUiy, @fder & @ty v F@Ared / gATd fHe
e W AT A PEr Wi § a d 3HES FAhdieur W AR HEm qur 95 g avE
d% & TAaeR W AT .

20 (twenty) days in a year on pro-rata basis will be considered. Benefit/facility of leave
encashment will not be available. However, accumulation of leave, if any, at the end of
contract/termination, would be considered for encashment at the sole discretion of the Bank.

() UiFSTHgfed/ frgera weAal et a¥ & o g diderrd afer & SR it
O HAg HT A & AT Th IR Alded T (VATA) & AU oft a7 giah. 9 yqa
AT ANE § S ToATe Teel Tel Tgl o e,

(a) Executives/Appointeesare also eigiblefor Maternity Leave (ML) not exceeding six months

only once during the entire contractual service period of threeyears. Not more than eight weeks
shall precede the date of her expected delivery.

(@) W& AHS # g vasragiea/ [@ged HAAl Y a¥ F Aged gl (THTS) W
o T § 3R o Rufa § & 8% o I3 v 3 & w9 7 sl g a6
TS § o 0N viFerEgfed T dfagreia wafy Fr sifaw ol @ 38 e % e femn
STeaT fore 3/afe o d aTIdl & 38R Aled B8 W 8 adr dfder i qAftd Argea

TET & FATCT gl W g

(b) In case, where the Executive / Appointee has proceeded on ML in the third year and there
is a situation wherein she is not appointed as an officer in Grade “A” in the Bank, the contract
period of such executive would be extended beyond the contract last date up to the period she
ison ML as per eligibility and the contract shall come to an end on expiry of ML.

(@) & AHS F S5l UiFeragied HgEd HAUR R aY H Alged Ol (THTA) W
ST g § 3R O e & & 9 9% 7 I v s & w9 F Tyfaa & v ofea
qlieT AR EETHR Sl & 9 R g § o W uiFsieryeal fAgedd weemy
wfagrera safyr v ifaw ol & 39 3afr g Ter fear smwen e e o
9Tl & AR Alded T W 8 3N I35 T & T F AT viFeegied @gerd
FHAARY GaRT dF ganT Ui 3@ & #fiax arow sgEr W ROE & & a1 g germar

Il dur Ig AP 3 Ul ATEst AR A e gl

(c) In case, where the Executive / Appointee has proceeded on ML in the third year of contract
and there is a situation where she has cleared the written test and interview for appointment as
officer in Grade “A” in the Bank, the contract period of such Executive/ Appointee would also
be extended beyond the contract last date up to the period sheison ML as per dligibility and
the appointment as Grade “A” will be effective only after the Executive / Appointee reports

10



back to duty within the period as may be prescribed by the Bank and also subject to satisfying
other eligibility criteria

(i) IS 3T THR H Tl 3IA/ FTHR 61 5. Pls 3 Ieqaedta Afdaw arfagfe

7.

10.

11.

(et aRefae) & Feldr & s @,

No other type of leave is permissible / admissible. Any other absence will result in pro-rata
deductions from monthly compensation (Fixed remuneration).

e fOE stedt ;S & Al AIAT F IR & AT / R stedr 3rer fRAr Sea,

Travelling/Halting Allowance: The Travelling/Halting Allowance will be paid as per the extant
Rules of the Bank.

Ffaf¥ar amer ;i Ig WAYiFd U ideT IMUR W g, [Wged 3Edicar e o g
& HESNAr omsr & fov 919 €t glan. Ig Tuse fham ren § T foigerd sEefiear e
e, #fasy fAfr rmEr e d@eth A 9o & AT gHeR g g a7 afe ged
3FiigaR &l d& T fFafAa quisfas dar (T veus) # nfAd fFar siar @ ar 3ae
¢aRT TideT & IR &Y IS AT Ay i 0T 3RAIAT arer & v anfder g Hr s,

Superannuation benefits: The appointment being purely contractua in nature, the appointee shall
not be entitled for any superannuation benefits whatsoever. It is clarified that the appointees shall
not be entitled for any gratuity, provident fund or pension benefit. The contractual period of service
of 1, 2 and/or 3 years would not be counted for any superannuation benefits, in case, the appointee
is considered for appointment in the services of the Bank as aregular full time employee (Assistant
Manager) at alater stage.

T AT AT (TAdied) H urEEn THehedfed & & A WSS % & @y gidar
3afr & SR U TAYfFd SIS doh fAeTS AT Ao (SNTATTdITE)
fgFmaen,® Faelad 2011 Ui e 9ea A ¢anl, AT AT WA

N3N 3gar/, arfad gra.

Coverage under New Pension Scheme (NPS): During the Contractua Period with IDBI Bank as
an Executive, the appointee shall be governed by Defined Contribution Pension Scheme under IDBI
Bank Ltd New Pension Scheme (IBLNPS) Rules, 2011, as amended/ modified from time to time.

aRssar : i I5 @gfed qoia: dfder muR W & sfav sa¢ 3idea ogea seiicant
HI PIs WER TNsSdT FAT &7 g,

Seniority: The engagement being purely on contractual basis, the appointee will not have
any inter-se seniority.

WA g 3EficaR #1 dh gaRT FAG-HHY W FUTRA GIRIETOT 9o A g,

Training: The appointee will be required to undergo such training as may be prescribed by
the Bank from time to time.

. ATEROT 3R HAAWA :  [AgeFed 3Feflear W SIS o, 3R 3meror fS#Arael, 2006

3R rESeang for. 3R srepemest 3K srdier foraATael, 2006 e g1M.
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Conduct and discipline: The appointee shall be governed by IDBI Ltd. Officers Conduct Rules,
2006 and IDBI Ltd. Officers Discipline & Appeal Rules, 2006.

13. gEieaT AT P& “TFNFgfea” & T A SIS dF F @Y Wiagr A F R
3MahT [AGTFAIMSSINHS deh HaAuRT THE Slast AT Jlofell GarT AT gram.

Accidental Insurance Cover: During the Contractual Period as an “Executive” with IDBI Bank
the appointee shall be covered under IDBI Bank Employees’ Group Life Insurance Scheme.

14. giear AT FIE: Hider 3afer & SR 3T Fellex Aol SliaeT 1o & &9 & Rfhear
graur & 9T g,

Reimbursement towards medical: The appointee during the Contractual Period shall be eligible for
Medica Facilitiesin the form of Floater Mediclaim Insurance.

15. 3T W : 9 HT Aler AT AR dh CaRT FAT-FAT W S fF 90 9o+t & eqan
TFSNagfed (AfaeT W) & IFAT HS e o / ghawd / aRefserr & see.

Other benefits: They will be extended with any other benefits/ facilities/ perquisites as admissible
to Executives (on contract) as per the extant policies and circulars issued from time to time by the
Bank.

16. 37T ATHA &% H1 AvTT 3ifaw qar s g

Residuary Matter : The decision of the Bank shall be final and binding.

feoquft ;R YR T JTTSEAT F AHS A FAST 915 FfAHET e

Note : In case of any ambiguity, the English version will prevail.
skkskok ko ko
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m?ﬁﬁru / ANNEXURE 1|

TFAIEgfed 9g ¥ fT urar AWEs /Eligibility criteria for the post of Executive

Sr.No.

Particulars

Eligibility Criteria for the candidates appearing for campus placement

Educational
Qualifications

Graduate with minimum of 55 % percent marks (50% for SC/ST/ PWD)
in aggregate of all 3 years / semesters of graduation.

Calculation of percentage: The percentage marks shall be arrived at by
dividing the total marks obtained by the candidate in all the subjects in
all semester (s)/ year (s) by aggregate maximum marks in all the subjects
irrespective of honours/optional/ additional optional subject, if any. This
will be applicable for those Universities also where Class/ Grade is
decided on basis of Honours marks only. The fraction of percentage so
arrived will be ignored i.e. 54.99% will be treated as less than 55% and
49.99% will be treated as less than 50%.

The candidate must possess valid Mark-sheet / Degree Certificate that
he/ she is a graduate as on July 01, 2021.

Age

(as on the cut-
off date July 1,
2021)

Minimum : 20 years and Maximum : 25 years i.e. candidate should
have been born not earlier than 02.7.1996 and not later than
01.7.2001 (both dates inclusive)

Relaxation in upper age limit:

Sr.No. Category Age Relaxation

1. SC/ST 5 years

OBC (Non Creamy
2. 3 years
Layer)

3. PWD 10 years

Other
Requirements

The candidates shortlisted from Online Test would undergo pre-
recruitment medical checkup and their appointment in the Banks
service is subject their being found Medically fit.

13




31T / ANNEXURE - Ill

fgfea / srdagr & fov RO ad @@

Certificates and attested copies thereof to be brought at
the time of reporting for appointment/joining

Y & G HT YHAOGT - Thol BISed HT YAOMOT AR TE.0H.H. GAOTT A1 Sed
EEIEER

Certificates in proof of age - School Leaving Certificate or S.S.C. Certificate or birth certificate.
EATaH AR TAGHIcdl TR & fov [Feafdeaey G 3 fsaf yamomw sefas =0
SHTOT Y.

Degree Certificates/Provisional Degree Certificates awarded by University for graduate and post-
graduate level.

TH.UH.H., T T, Fdw R FEdRlcal g8t 1 3d FRAr @ ar 3R qAE
aR & gl 3 ).

Marksheet of S.S.C., H.S.C., Graduation Degree(s) and post-graduation. (individual marksheet for all
years or all semesters)

A WP ¥ Sifd JH0Hs - (THE/TEE/ZNERT 3FAeaRT & AT H). Bide
Hoeal (IRTAST | - i)

Caste Certificate from a competent authority - (in the case of SC/ST/OBC/EWS

candidates). Format enclosed (Appendix | to iiil).

e wifeeT & Rfecar gaAmmT (RS &7 & AT 3FAGart & fav). s
Herdal (RTAST |v)

Medical Certificate from the Competent Authority (in case of person with disabilities) Format
enclosed (Appendix Iv).

NG YATOTAT H (F) HIEAGOT H AW (W) FRATEUT F AT e (1) R &
UG W YeleAfad T dRi@ (Il MRy & §9 F HIarger o Rar 2w g ) (9) e
T # QT 7T HTAR Tl ool A3t qur adAe Haear & JareanT / ST
gl &l TG 3R HITSeT BISA HAY UGATH T TASC Seold Gloll AN, eIeTd FHTOTTH
HISA & HaTH FURRI/TIHRET GaRT I gleAT a1,

Experience certificate should clearly indicate (a) date of joining, (b) designation at the time of joining,
(c) date of promotion to the post of an officers (if initially joined as other than an officer), (d) date
of leaving [ relieving and designation at the time of leaving the organization from all the previous, as
also present employer as indicated in the application form. Experience certificate should be issued
by the competent authority/HRD of the organization.

TIA e § FREAFT @ F gAvmT (YT & aw aegd R e, afy
T gl

Original relieving certificate from the present employer (To be produced at the time of appointment),
if applicable.

qra9Ic TR & gTel & &l BIeh
Two copies of recent passport size photograph.

Ie 3FAcar & AffesT JAUTET &7 3% a1 Hr adel TeT-37e1eT & JUI/AT 3FAEAR
& ATH 3Hb FAOTE H 9 & AU 9% & 9 TEdd e Bl # aftld A 4@
37T § o faffaq TafFaa (Ser a9y o ST W § 98T & TUET ey 3fafaas &
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10.

WEUTHT & 3JHR) TUT Al AT THR @RI Fged [ HRiwRT ATTELe a1 g
& gAE fAsurfea erqy-us.

An affidavit duly stamped (as per the provisions of the local Stamp Act where affidavit is being
sworn) and executed before a Notary or Special Executive Magistrate or Commissioner appointed by
the Govt. if there is a variation in the candidate’s name spelt out in his/her various
certificates/testimonials andfor If the candidate’s name as appearing in his/her
certificates/testimonials differs from the name that is indicated in the Bank’s application form for the
post.

ar YT SO (Faf e g 7)

Two Referee certificates (all in original) (Annexure VI).
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APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled Tribe in support of his/her claim

1 This is to certify that Shri/Shrimati/Kumari ...........c.ccooiiii i son/daughter*of
......................................................................... of village/town® ...l
District/Division* e of the State/Union Territory*
....................................................... belongstothe ......ccccoovvvvvvcenineceeneenneenn. Caste/Tribe* which is recognized as

a Scheduled Caste/Scheduled Tribe* under :

The Constitution (Scheduled Castes) Order, 1950;

The Constitution (Scheduled Tribes) Order, 1950;

The Constitution (Scheduled Castes) (Union Territories) Order, 1951;

The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956; the Bombay Reorganization
Act, 1960; The Punjab Reorganization Act, 1966, The State of Himachal Pradesh Act, 1970, the North-Eastern Areas
(Reorganization) Act, 1971, the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;
the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the Constitution (Scheduled Tribes) Order
Amendment Act, 1991; and the Constitution (Scheduled Tribes) Order Second Amendment Act, 1991)

e  The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes

and Scheduled Tribes Order (Amendment) Act, 1976;

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

The Constitution (Pondicherry) Scheduled Castes Order, 1964;

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

The Constitution (Nagaland) Scheduled Tribes Order, 1970;

The Constitution (Sikkim) Scheduled Castes Order, 1978;

The Constitution (Sikkim) Scheduled Tribes Order, 1978;

The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

2. Shri/Shrimathi*/Kumari*............cccooeiiiceee -and/or*  his/her*  family ordinarily reside(s) in
village/town* ......cccoeieiii e (o] District/division* of the State/Union Territory* of
SIgnature: ..o
Designation: ..........cceceeviiiiiiiieee

(With seal of office)

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the Representation of the
Peoples Act, 1950.

* Please delete the words, which are not applicable.
No. F.101/30/94-SCT (B) dated 10.4.1995
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APPENDIX | (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissioner

/ 1st Class Stipendary Magistrate / Sub-divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant

Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

No.7/7/00-SCT (B)

dated 11.6.1990

No.F.1/22/95-SCT (B)

dated 20.11.1995

F.No0.102/9/2/87-SCT (B)

dated 10.3.1988

No.101/2/91-SCT (B)

dated 2.12.1991

No.101/5/89-SCT (B)

dated 23.3.1990

No.7/18/89-SCT (B)

dated 26.3.1990

F.No.1/15/81-SCT (B)

dated 19.2.198

No.101/11/90-SCT (B)
dated 26.3.1990

Note:-

1) In so far as the Scheduled Tribes community Tamil Nadu is concerned the certificate given

by the Revenue Divisional Officer Instead of Tehsildar should only be accepted.

2) Caste certificates issued by Mandal Revenue Officers in Andhra Pradesh may be accepted
as they are equivalent to the status of Tehsildar.

3) Collector, South 24-Paraganas having his jurisdictions besides in South 24-Praganas over
the entire area covered by the 35 Police stations under the jurisdiction of Commissioner of
Police, Calcutta is empowered to issue SC/ST certificate to the applicants who and whose
families ordinarily reside within the area covered by 35 Police Stations under the jurisdiction

of Commissioner of Police, Calcutta.

4) In the State of Karnataka only, the clarification regarding Caste status of Korava/Koravi
community may be referred to Inspector General of Police, CID CRE Cell Bangalore for
Investigation and report. There is no need to make any separate reference to the Magistrate

of the District concerned in such cases.

5) The SC/ST certificates issued by the Gazetted Officers, Members of Legislative Assemblies,
Members of Parliament, District Organisers, District Welfare Officers etc. cannot be accepted

for the purpose of employment in the Bank.

6) Judicial Magistrates are not authorized to issue SC/ST certificates.
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APPENDIX - Il

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that son of
of village District/Division

in the State

belongs to the community which is recognizes

as a Backward Class under:

(i) Government of India, Ministry of Welfare, Resolution No.12011/68/93-BCC(C), dated 10th September, 1993,
published in the Gazette of India, Extraordinary Part — |, Section 1. No.186, dated the 13th September, 1993.

(i)  Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated the 19th October, 1994,
published in the Gazette of India, Extraordinary, Part-lI, Section |, No.163, dated the 20th October, 1994.

(iii)  Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May, 1995, published
in the Gazette of India, Extraordinary, Part-l, Section |, No. 88, dated the 25th May, 1995.

(iv) Government of India, Ministry of Welfare, Resolution N0.12011/44/96-BCC, dated the 6th December, 1996,
published in the Gazette of India, Extraordinary, Part-l, Section |, No.210, dated the 11th December, 1996.

Shri -and/or his family ordinarily reside (s) in the District/Division of the
State. This is also to certify that he/she does not belong to the persons/sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel & Training.
0.M. N0.36012/22/93-Estt.(SCT), dated 8.9.1993.

Signature,
(Name & Designation Date of the Issuing authority)
Seal

*Strike out whichever is not applicable.
NB - (a) The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.
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APPENDIX - 1l (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary

Magistrate)
ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

i) Revenue Officer not below the rank of Tehsildar; and
iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX - lII
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date

VALID FOR THE YEAR

This is to certify that Shri/fSmt/Kumari

Son/daughterfwife of permanent resident of
Village[Street Post. Office District in  the
State/Union Territory Pin Code whose photograph is attested below

belongs to Economically Weaker Sections, since the gross annual Income* of his/her family** is below Rs.8 lakh (Rupees
Eight Lakh Only) for the financial year . His/her family does not own or possess any of the following

assets***:

i 5 acres of agricultural land and above;

ii. Residential flat of 1000 sq.ft. and above;

iii. Residential plot of 100 sqg. yards and above in notified municipalities.

iv. Residential plot of 200 sqg. yards and above in areas other than the notified municipalities

2. Shri/Smt./[Kuamri belongs to the caste which is not recognized as a
scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport size
attested Photograph

Signature with seal of Office: .vvvviiiiiiiiiiiieien e,

of the applicant NAME: irirreieeeeree e

*Note1:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:. The term “Family” for the purpose include person, who seeks benefit of reservation, his/her parents and
siblings below the age of 18 years as also his/her spouse and children below the age of 18 years

**Note 3:. The property held by a “Family” in different locations or different places/cities have been clubbed while

applying the land or property holding test to determine EWS status.

Strike out which is not applicable.
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APPENDIX IV

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No. Date

DISABILITY CERTIFICATE

This is to certify that Shri [ Smt | Kum
son/wife/daughter of Shri age

sex identification mark (s) is suffering from permanent
disability of following category :

A. Locomotor or cerebral palay:
(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected (a)  Impaired reach
(b)  Weakness of grip
(i) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a)  Impaired reach
(b)  Weakness of grip
(c) Ataxic
(v) OA-One arm affected (a) Impaired reach
(b)  Weakness of grip
(c) Ataxic
(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:
(i) B-Blind
(i) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf
(ii) PD-Partially Deaf
(Delete the category whichever is not applicable)
2. This condition is progressive | non-progressive [likely to improve [ not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.
3. Percentage of disability in his/her case is percent.
4. Sh./Smt./Kum meets the following physical requirements for discharge of his/her
duties.
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
(Dr, ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)
Strike out which is no applicable.
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APPENDIX V

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum......cocceeiiveieveiiiienn e joined the services of the organization as
.................................. (Designation/post held) on ...............(Date of Joining). We confirm that the said post
belongs to officer/managerial cadre. His/her subsequent promotions, with period of service, if any, are as
under. (List out)

His/her resignation has been accepted and hefshe stands relieved from the services of the
Organization at the close of the office hours on .....ccceceevvineinnnnnee (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:

The certificate should be issued by the competent authority on the letterhead of the company [organisation
and also a copy of offer letter from the said company/organization should be attached with the same for
submission to the Bank.
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gRfrse/ Appendix VI

I A gt fRA = a1k R9E 7T 9IBAT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

T‘Fffl Referee No: 1

3FHIGAR & +1TH
Name of the Candidate

Jmafca ug

Applied for the post of

1. Fg1 3FAIcar 3T9sh g ™d %?Is the candidate known to you? ° ﬁ/ Yes Hﬁ'/ No
2. g gl ar o Jafer ga, ©oay A
If so, kindly state the period Years Months
3 3Tueh A AT 3R ST o @R 4T,
3¢ T, TRWFAR T a7 U1/3oTeh Ta%g 1S FHeheHAT TellaT 14T
UT/3e¢ HRIATE H IWT IAT YT AT GaRT 3og GIST SET
IT AT ?
Whether to the best of your knowledge and information, He/She was ever
arrested/ prosecuted/kept under detention or convicted by a Court of Law.
4. FIT 3 3FHIGAR o IRAR &l STeTd 6 ?
Is the family of the candidate known to you ?
5 AT IFHIGIR & INAR & forelt Fee i haft R g% /3ot
FRIET H T@T I-T AT AT AT GaRT 3og AT SgT a7
qr-
Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?
6. a7 3y fonalY ¥t aRTEUTS Fr TRy I@a § TS 35dcar i
Afehar FeuT # g bt o foIT 31efageret SgraT STwaT.,
Are you aware of any circumstances which would render the candidate
unsuitable for appointment in a banking institution ?
7. FgT 3FAEAR 3TIhT RLAER %’ ? Is the candidate related to you ?
# yfOid #ar § & W 3fRshas A 3R faeEar & gaR S & IRl SRy
TET & aur AN &1 Afaw al= 3o §.
| certify that the aboveinformation is correct to the best my knowledge and belief and that
Shri/Smt./Kum. bearsa good moral character.
gEAIgI/Signature
ATH/Name
ge/Post
qdr/Address (with pincode)
fedAi® | Date
T [ Place :
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gRfrse/ Appendix VI

I A gt fRA = a1k R9E 7T 9IBAT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

T‘Fffl Referee No: 2

3FHIGAR T 1A
Name of the Candidate

Jmafed g

Applied for the post of

1. a7 3FAear 39as aRf™d %‘?Is the candidate known to you? ° ﬁ/Yes c_-I'Eﬂ'/ No
2. e g, a o 3rafe ad. - ay AL
If so, kindly state the period Years Months
3 3Tueh A AT 3R ST o @R 4T,
3¢ T, TRWFAR T a7 U1/3oTeh Ta%g 1S FHeheHAT TellaT 14T
UT/3e¢ HRIATE H IWT IAT YT AT GaRT 3og GIST SET
IT AT ?
Whether to the best of your knowledge and information, He/She was ever
arrested/ prosecuted/kept under detention or convicted by a Court of Law.
4. T A9 3FAGIR & IRAR Y ST g ?
Is the family of the candidate known to you ?
5 AT IFHIGIR & IRAR & Forel Feeg i haft R g8 /3
FHRIGT H I@T IRAT AT AT TSI GaRT 3o ardT ST AT
g1
Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?
6. a3 31 fondY Ut aRFEufar i et T@d & o aa 3eigar i
Sfehar FEUT # g & T reTugere Sera SiTear.
Are you aware of any circumstances which would render the candidate
unsuitable for appointment in a banking institution ?
7. FgT 3FAEAR 3TIhT RLAER %’ ? Is the candidate related to you ?
# yfOid aar § & W 3f¥shas A 3R aeEar & HgaR S & IR SRy
TET & aur AN &1 Afaw al= 3o §.
| certify that the aboveinformation is correct to the best my knowledge and belief and that
Shri/Smt./Kum. bearsa good moral character.
g&drail/Signature
sTH/Name
ge/Post
gdr/Address (with pincode)
fesi | Date
TUT | Place :
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